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Producer : Shenzhen Red Star Electronics .
Co.Ltd amfori (©) ssc|

DBID : 383305 and Audit Id : 176092 Audit Date : 25/03/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Shenzhen Red Star Electronics

Co.,Ltd
DBID : 383305 and Audit Id : 176092
Audit Type : Full Audit

Audit Date : 25/03/2020

amfori

Trade with purpose

©) ssci

Main Auditee Information @

Name of producer :

Shenzhen Red Star Electronics Co.,Ltd

DBID number : 383305
Audit ID : 176092
Address : NO.1-8 Jinyu Alley , Sifang Pu Community, Ping Di Street,Longgang District, Shenzhen
Province : Guangdong Country : China
Management Representative : Mr. Xiaohu Chen/Factory manager
Contact person: Bella Huang Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Usb cable, type c cable, lanyard cable,
car charger etc
.
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Producer : Shenzhen Red Star Electronics .
Co.Ltd amfori () esc

DBID : 383305 and Audit Id : 176092 Audit Date : 25/03/2020 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : ‘ 26/03/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Shenzhen Red Star Electronics Co.,Ltd (business license: (914403005776580693) was located at NO.1-8 Jinyu Alley , Sifang Pu Community, Ping Di
Street,Longgang District,Shenzhen City, Guangdong,China. The establishment date was Jun. 18, 2011 and the factory focus on manufacturing Usb cable,
type c cable, lanyard cable, car charger etc.

There were total 68 employees in the factory during the audit. The main production process flow was Soldering-Shaping-Assembly-Packing. The factory
used one three-storey building about 3100 square meters as for workshop, warehouse and office room.

Worker attitude:

Workers interviews were conducted in both individual or group in confidential manner. Total 5 individual and 1 groups with 5 workers interviews were
conducted. All the 10 interviewed workers were covered all production process such as 4 soldering workers, 1 shaping worker,1 security staff and 4
assembly packaging workers. All the 10 interviewed workers were chosen by auditors without the influence from the management. The interviewed workers
were cooperative with the interview and showed satisfying in working in the facility.

Management attitude:

During the audit, the management of facility provided support to the audit team so that the audit had been carried out smoothly.

This audit was conducted by Christy Li(APSCA Number: RA21701882)

Remark: During the audit, the material mixing process was not in operation, and 6 out of 10 ultrasonic machines were not in operation, the factory
management explained that the orders were insufficient or the above process was not required for the current product.
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Producer :

Shenzhen Red Star Electronics

Co.,Ltd

DBID : 383305 and Audit Id : 176092

Audit Type : Full Audit

Audit Date : 25/03/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Shenzhen Red Star Electronics Co.,Ltd

Legal status :

Ltd company

Local Name : EYIT AL TFAERAR ( Year in which the auditee was founded : 2011
914403005776580693)
Address : NO.1-8 Jinyu Alley , Sifang Pu Contact person (please select) : Bella Huang
Community, Ping Di Street,Longgang
District,
Province : Guangdong Contact's Email : sales04@szredstar.com
City : Shenzhen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.szredstar.com
GPS coordinates : N22°45'42", E114°19'18" Total turnover (in Euros) : 2500000.00
Sector : Non-Food Of which exports % : 70.00
Industry : Mechanical and electrical engineering Of which domestic market % : 30.00

If other, please specify :

Production volume :

3000000 pcs per year

Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Usb cable, type c cable, lanyard cable, car
charger etc
Auditee's employment structure at the time of the audit
Total number of workers : 68 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 17 51
Temporary workers 0 0
In management positions 1 12
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 17 51
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 17 51
Production based workers 6 39
With shifts at night 2 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Shenzhen Red Star Electronics

Co.,Ltd amfori @ BSCl

DBID : 383305 and Audit Id : 176092 Audit Date : 25/03/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: D Deadline date:25/06/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1.The factory set up
completed policy and procedure on social accountability. For example, the procedures on hiring, subcontracting, dealing with grievances, training
workers, promoting ethical behaviour were established by the factory. Mr. Xiaohu Chen / factory manager was amfori BSCI representative and
took whole charge of amfori BSCI affairs in the factory. The working hours controlling system is established. However, the root cause analysis of
internal audit conducted by the factory was not so effective, working hour management system was not executed well, gaps had been identified
in implementation:

SREMENL: BEAIE BRA  H R IZ SO RIN R . L) @5 T e B AL 2 SUEBCRAR R, IRy b adEms, 26, RIFRS,
AT, REMEENE. T T KB/ RHE T 46 5E Fyamfori BSCIH ST, G54 1) 1) amfori BSCI##45. L] A& T 5e B T B R
Sio BRT] HIAH RE ST AA R, THAE B RGRAT R IFA5EE, KT £ RGHIATIT A amfori BSCIERA 2 :

1.1 - Finding: The main auditee partially respects this principle because the factory had established management system according to amfori BSCI
requirement, and the management knew related requirement of amfori BSCI, but due to factory didn’t effectively implement it, lead to some
issues appeared in Overtime hours, Health&Safety, Environment and etc.

FEB AT PR Fas FEN, SRR T A %M amfori BSCIZERE AN A R, HEIHAFKMIE amfori BSCIHICEK, (Hl TR
BRAAT, SBEEMIIN R, (@R 24, PREEAET7 I B el

1.4 - Finding: The main auditee partially respects this principle because the factory had implemented capacity planning, but due to the working hour

management system implementation level was not completed, lead to workers’ overtime hours exceeded legal requirements.

LBy CEPRED sy N, BB T AT TR, (R T TR R G HAT R A EE, SEUNPHEE K

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: B Deadline date:30/04/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 2.There was freely elected
three worker representatives who met the management every three months, the latest meeting was on Feb 15, 2020. According to interview
statement with worker representative and workers, they were familiar with workplace-related issues, their labor right e.g. the law, work contracts,
job description, working rules. It has been noted that the auditee had an effective internal grievance mechanism: the mechanism consisted of
using suggestion boxes, worker representation and an open door policy on coming up with suggestion directly to workers' supervisor. The factory
provided on-board training on workers' right to workers. All these processes were documented under procedures and integrated into worker
interview. However, gaps had been identified in implementation:
RO : AR R A S A T R R A SO I R . ) p 0 Tk 26 7 34y TAARER, AAREE3A H 2 e AN B 2 WL T dpels — Ik IT 4%
220202 H15H . R4 T ARE KR TIVIRER, TR A THMRIEET) HHEREER, DURRA TS TR, #lnsishik, 534
B, TAEMALR @ M. #Zdf@Aml, T) S TaBRNmRFRS, R TanEd R A, TARGRSE AN TV &y 24
B8R T 22 0 TARGESE T R TACRIONERBS I o T S i RS Tl i SO DA U R RAZ S o (B R AR B 4% 75 76 40 77 THI Al Amfori BSCI
EORAZ:

2.2 - Finding: The main auditee partially respects this principle. Because the factory defined long term goals for protecting workers, but this long term
goals did not show step-by-step approach toward sustainable improvements. And workers or worker representatives didn’t get involved in
defining the long term goals, only factory management involved.

Bl B A% T 30 53 A A o R PR A o A T L SUORY S T B A, E % H AR R BRGSO Rl Rt %, B Tl TR S S
ERWER T, RAL EHER S 56 ¢ .

2.5- Finding: The main auditee partially respects this principle. Because the main auditee established grievance policy, but the written procedure did
not define the content of potential conflicts of interest and how to overcome them, Timelines to address grievances. And the grievance
mechanism for communities was not included, for example, no channel was set for local communities’ coming up with its suggestions or
complaints to management for improvement.

WA LTI FF RN o SRR B A7 | RS T R URBOR, (B T Y FR VR PP oh R G T 7R (K 2 2% DA R G ] o ik e 5%, 4 H HIRIK)
IR R AN Rt e HAREEALX AL LM R URHLE], 100 ) A G 2 A [X 4585 B 24 ik ot 7 0 A B8R 1) i

Remarks from Auditee:
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Producer : Shenzhen Red Star Electronics .
Co..Ltd amfori (O) ssci
DBID : 383305 and Audit Id : 176092 Audit Date : 25/03/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 3. Refer to PA 2, there were freely
elected three worker representatives who met the management every three months. No collective bargain agreement was concluded between
the factory and workers, but the factory did not prevent workers from bargaining for the agreement. Based on the interview statement of worker
representative, he was not discriminated by the factory and the worker representative was in production workshop. He had access to workers and
workplace freely.
SRA ML BEAE BRI AT A SO X I R . RIPAZIRR, T IR A TR k28 73 TAE. TARKRE=AHEEE
W, SRR, LR TR AIRFITM, (L) R AE 53 A IR R A L) iR iRE AR VR, Fix L), TAREAS
BB, IF Hix 4 R TAARESR G0 5 L, bl CABRIN 5 53 TiAE.

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 4.The factory made one policy on
anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages etc. And according to interview
statement with workers, workers could use the grievance system through suggestion boxes or telling to trade union representatives once workers'
right was infringed. Furthermore, the policy on discipline measures made by the factory was in line with legal requirement. All these processes
could be verified by document review and interview.
LR L AR BN B AL T R A GO X I EER . T HE T RS IECE, REECE R R T RSO RR, MR, AR R R X
AT IFEARB A T U5k, & A TR SRR E, 2R OB & WA S TR R A T 8k, mH, @daE T i1
TEHAEHERR, HHGIR 5 5 75 251280 F1 amfori BSCIZEK

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: B Deadline date:25/06/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 5. The factory set up wages
and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity leave etc. Based on
the wages from Mar 2019 to Feb 2020 provided by the factory, the minimum wage paid by the factory was RMB2200 which was according to
Shenzhen minimum wage requirements(RMB2200 per month). No unreasonable deduction was identified according to wages records of workers.
All these processes and evidences were cross checked by document review, worker interview and management interview. However, gaps had
been identified in implementation as follows:
SREREL: B SR B IR AL T A S R SURIX B ESR . T E T LB S BURAMEFIBUR, AR FIBOR AR R TRANEE A, E
B, WM, FeREEEN. R4 L) 4R AL20194E3 H 22020452 H I Lotid sk Bon, L) #%HEA A mK2200004 A M LHE A4 R L, fFaRdl
M EAR L P ER (2200008 H ). MRS R TR TS, ALTEAEHEMFKICTK. LA, Wik W rgsed. g, L) EUL R
TR amfori BSCIZLR 45 % B :

5.5-  Finding: The main auditee does not respect this principle because the main auditee didn’t provide enough legal social insurances for all
employees, such as in Feb. 2020, total 70 employees worked in the main auditee, the main auditee only provided retirement insurance for 11
employees and provided medical insurance, unemployment insurance, child-bearing insurance and injury insurances for all the employees.
FBREAZT CEPHD RSN, R R T RGP R LR OERE (RIS, BIn7E20204E2, T BIEA704 R TEW 07 TAE, T
JoER I 4 R TR T R ARKE, ST R ARG T BRI TORKE . RV ORES . AR ORI AN T fRIS:

Remarks from Auditee:
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Producer : Shenzhen Red Star Electronics

Co.,Ltd amfori @ BSCl

DBID : 383305 and Audit Id : 176092 Audit Date : 25/03/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: D Deadline date:25/06/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 6. The factory made a policy
of working hours system and controlled working hours. According to the policy and implementation records, workers worked 8 hours, 5 days per
week. One shift was arranged in all departments: 08:00-12:00,13:30-17:30, OT from 18:10-20:10 if need. The factory arranged workers working
0~2 hours on regular day and 8 hours on Saturday if need and workers had right to choose working overtime or not. The factory ensured workers
had every Sunday off per week. Furthermore, workers had at least 8 hours' rest on every day. Workers can take a rest during the work time when
they felt tired. All this processes and implementation can be verified by interview and document review. However, gaps of overtime had been
identified in implementation: OT hours exceeded legal requirement.
SRAMENL: BRSSO B T I R A IZ SO IRIN R . T e T TR BOR, MIBBOREL R T SChrddTisat, & TAER EBE8/N,
ATK. T Fra#i 1P :  08:00-12:00,13:30-17:30, MFEM18:104320:10. ) SMKAEA =T e e il THHTINEE, P InsEo~2/Net, &
FSARE AP T AN PES /N, A AT AR B A NP, T ORIE T R T HARE . T RIE T 5 AR R 2/ 870N () 4 S 1 5 L 54 T AE M)
IR GEAFE A, W RS L. BLEIE I B TR DL SR B AR T I EATAZ S . AL, T R AN B R ) % 75 T A AR SRR
HT7, AR A ORIE 53 AN [R5 A VA K

6.2 -  Finding: The main auditee does not respect this principle because workers’ monthly overtime hours exceeded legal requirement. During the audit,
the factory provided workers’ attendance records from 01 Mar. 2019 to 25 Mar. 2020, based on sampling check, it was noted that all sampling
workers’ monthly overtime hours exceeded 36 hours in each month except Jan. 2020, the max. up to 60 hours in Mar.,June, Aug. and Nov. 2019.
FEBEAZTT CEPERD RS ZEN, SR A 5T S R R R R R . BIE), AR TR T TN 20194E3 H 1 H £20204F3 25
HEEEdst, REHFERI, Fra TASAHIH MY (522020451 341 il 36/, iR ATE20194E3H . 61, 8/, 113 43iA%1604 /)
o

Remarks from Auditee:
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Producer : Shenzhen Red Star Electronics

Co.,Ltd amfori @ BSCl

DBID : 383305 and Audit Id : 176092 Audit Date : 25/03/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: A Deadline date:25/06/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 7. The committee of health
and safety was set up by the factory. The factory assessed the risk of workshop. The highest risks of health and safety in the factory were fire
safety and mechanical safety. For fire safety, the factory ensured enough extinguishers in every workshop and fire hydrant, emergency lights and
fire alarm were available in the factory. All these facilities of fire safety were checked by principal every month, emergency lightings, fire hydrant
and fire alarm were effective during the testing on-site. For mechanism safety, all processes of operation were set up, workers were well trained
to operate it correctly. According to the interviewee statement, workers understood well of the risk of mechanism and knew to wear relate
personal protective equipment. For chemicals safety, the factory is equipped with explosion-proof cabinet, MSDS was posted onsite, eye washing
is installed. The factory also set up emergency procedure and trained qualified first aiders for providing the service of first aid. The first aid box
was also available in every workshop. Dormitory and canteen was not provided to workers. However, gaps had been identified in implementation
as follows:
RO : AR R o T S PR A SO I R . T B T A TRME R AR . T IR ARG T AT T 4
RUSEPAL . MRS IS RA, TH B2 AU 22 4 KUK T oK RSy, FEM B 22751, T 4B R & T 2 8 By s, ik k
%, JEBIRE, HPTERS, JFHT @R RSN EG BT RN, RRST, TEBTAR A PR A R . TENUR 4
T, L XA AU A RS ) B LR E T AR BRI URE, IR ELAS B TR AL T R LA Y 75 T A R . I URRZE T A T, B TAR TR
PRI RO 22 4 A 2 DA R 75 A N5 (R e FEAR2A M 07T, 1) BC& T BiBMEIFIE B IR TMSDSAS, Jfaede THEIR 2. 7ER
RO, T HIE T SREOE, TR RS T2, AT 8T ARMaRs. T RAS A TRMEES, ®F. A, T %
LR 75 T A amfori BSCIZE R 4 2

71 - Finding: The main auditee partially respects this principle because the factory had established management system on health and safety,
included the identify and awareness of related legal regulation, health and safety check, training and etc. But H&S issues were identified due to
management negligence.

WeERTT CEFRRD #EEZEN, FERT) R ERZSEEAR, QFAERIIRNSE TR, @REzemE, B, HhTEH
B2, IR (R 22 4 e A AE

7.3- Finding: The main auditee partially respects this principle because although the main auditee had carried out HS risk assessment, and the main
auditee identified the main risks which were existed in each process, but the main auditee didn’t provide pre-job, on-job and off-job occupational
health examinations to 2 workers contacted chemicals and 5 soldering workers who conducted working with occupational disease
factors(chemicals and dusts).

WAL T 05 A Az S R PR A% 7 A AT RGP Al, H U B S CAAAER R, (R EA SRl faHE R R (i, B
A 15 U244 Hefb A 2 S K 53 T ANS 44 KR ) 03 T BRI SRERAE KA, A B S 1) LA B PO SR A RS o

74- Finding: The main auditee partially respects this principle because the main auditee had established EHS team, 6 supervisors of each
department were members of EHS team, however, workers and worker representative were not the members of EHS team, and worker or worker
representatives were not involved in health and safety risk assessment.

HEHAZTTER AT G2 o SRR A AT RO R e /N, AR T84 R R/ AN R, HREBA S R TR TAE, HTAMIA
REEA 2 S IR AR B 22 4 AU ) A

7.6 - Finding: The main auditee partially respects this principle becauselthe factory did not provide dustproof masks for 5 soldering workers.
B TT (PR IR 4544 K745 R AR ALy 24 1 5217 0 3 = S
7.7 -  Finding: The main auditee partially respects this principle because the chemicals safety label was incomplete at the container of two buckets of

cleaner in assembly line, such as chemical name was not included. And there were no safety labels for 30% of the chemicals stored in explosion
proof cabinet in chemicals warehouse according the legal standard< GB15258-2009>.

R R A T3 30 53 A A S U o Js PR A o A% 2 B 2 T A PO AL 2 it (IR LK ) B i b 2 An AN e 4, I (2 B8R, L) 2 i G B e
FH ) 30% F A2 i #0554 44 [ GB 15258-2009 ) 2 3K Zh il Bl 22 4 bR s«

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 8. The policy of recruiting was set up
by the factory. And it regulated that the factory would not recruit workers under 16. The factory checked workers' ID during recruiting and HR
specialist knew the skills of asking workers' experience and ages when he had any doubt of workers' ID card or age according to interview with
HR specilist. Meanwhile, the factory established remediation measure of child labour in order to set up measure of recruiting child labour
incidentally. After checking all personnel files of workers, no child labour was identified in the factory.

SREMENL: BRGSO R A ST XN ER . T il T &G MmIs e, BE T AMAR6Y IF T A, & TR T
SEE N LIS IHEIF B2 AL GO0 0 TR PREERS, il i A By s i vk U SE 53 TAG L. RIS T 5 T 3 TAMSCRE M AR /5 — R L T
MR . 7 L R, A T 0 T A SRR, KRR DU A TAFTE .

Remarks from Auditee:
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Producer : Shenzhen Red Star Electronics .
Co..Ltd amfori (O) ssci
DBID : 383305 and Audit Id : 176092 Audit Date : 25/03/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area. The policy of young worker
protection was made by the factory. The factory understood the legal requirement of young workers according to interview with management. And
the risk assessment procedure of young workers covered the requirement of amfori BSCI. During the audit, the youngest worker was 25 years
old, no young workers were identified in the factory.
LREMEL: ARSI o A T RS BRI IR R . T T AR BE TR, T TRl K ISR R R E T T 1%
1t amfori BSCIZ R ST H A BRAFE TR Pl . FEH IR, IR R TR25%, REIA RBETTHFE.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 10.Labor contracts were all
concluded between the factory and workers. The contracts statement included the description of working hours, training, rest time and leave etc.
which were in accordance with legal requirement and ILO. Meanwhile, the factory provide a copy of contract to every worker. Based on interview
statement of workers, workers understood well of the content of labour contract and no illegal employment was identified during the audit.
SREMENL: BAAE BORB AT FE A S X IR ER . T A 0y TIAT Tl & F, 53 & RN AR TR, 851, /BRI
W, AREMASOAT 26, SN IR SIEI L L W BrbrdE . [RI T30t 7 — o sh S REIALS R @il R TR, RS TS A A,
HRzERE, T AR EEMRH TR A .

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 11.The factory established the policy
on anti-forced labor. The management understood well the scope of forced labor. And according to onsite observation and interview statement of
workers, workers confirmed that there were no evidence showed in the factory, for example, they could resign according to legal requirement and
they could leave the factory freely without being searched. No inhumane or degrading treatment was found during the audit and according to
interview with workers. The discipline policy was also in line with legal requirement.
SFEMEIL: ARG R AL T RS SV R R . ) I T RGRIATT AR, T st N BRI Uy SR R T RIa S Bl E s . KA
BIMEEH R TU58R, A T ARSI R T A TGsaa 55 S g, Bl 53 T ar DUR BRVE ISR HH B i At e an L8, JFHArbl A ms ot
T o R TWAREFUEMHAEFEAENERAFE. T R ESRBORE R A SR R

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: B Deadline date:25/06/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 12. Environmental Impact
Assessment report had been provided by the factory, which also stated the assessment of water resource nearby the factory. The land belonged
to the factory was industrial land and water used by the factory was come from municipal water. The main wastes produced by the factory were
hazardous waste. The factory also made the policy on saving water and implemented it all the time. The water consumption records were
provided for audit review. However, gaps had been identified in implementation as follows:
SRR : REAR SR R4 o AT A PR A R SO X I R . T 3R TR IR R, IR R T O IR K RVRREAT TP T
FEF At TR A E koK, R EL T AR T T A, T R B s R fa R s . T e T4 KGO HIEFE Sk, T H T 4F
A H B R B BURSEEMRCR . Ak, L) 7ELLRI7 A amfori BSCI%EK 1A 2 :

12.4 - Finding: The main auditee does not respect this principle because hazardous wastes were not transferred to licensed vendor.
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Remarks from Auditee:
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Producer : Shenzhen Red Star Electronics .
Co..Ltd amfori () ssci

DBID : 383305 and Audit Id : 176092 Audit Date : 25/03/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 176092] Audit Date: 25/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 13. The policy on anti-corruption was

made by the factory. And the factory analyzed the risk of corruption and found that the process of purchase and sale might be related to
corruption. So workers of purchase and sale were well trained and signed anti-corruption and confidential agreement with the factory. During the
audit, no misrepresentation was provided by the factory, all information could be cross checked.

SRR : ARSI A oA T RS S I R . T QI TR BOR, I EARYE T4, T SRR G T RE e B I
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Remarks from Auditee:
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Producer : Shenzhen Red Star Electronics .
amfori () esc

Co.,Ltd
DBID : 383305 and Audit Id : 176092 Audit Date : 25/03/2020 Trade with purpose

Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9
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DBID : 383305 and Audit Id : 176092 Audit Date : 25/03/2020 Trade with purpose
Audit Type : Full Audit
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Producer : Shenzhen Red Star Electronics

Co.,Ltd
DBID : 383305 and Audit Id : 176092
Audit Type : Full Audit

Photo of fire safety equipment
Fire stairs.JPG

Audit Date : 25/03/2020

[Photo of non-conformity
INC chemicals safety label was incomplete.JPG

Photo of non-conformity
INC no safety labels posted on chemical containers.JPG

Photo of the code of conduct on display
[BSCI code posted.JPG

Photo of the inside of the main production hall
[Electronic box with inner cover.JPG

Photo of the inside of the main production hall
Injection line.JPG

IPhoto of non-conformity
INC the factory did not provide dustproof masks for
soldering worker.JPG

Photo of the inside of the main production hall
Assembly and packaging line.JPG

Photo of the inside of the main production hall
[Electronic box with warning sign.JPG

IPhoto of the inside of the main production hall
IRaw materials warehouse 2.JP
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Photo of non-confori
INC no enough legal social insurances provided for all
ees.JPG

PPhoto of non-conformity
INC workers monthly overtime hours exceeded legal
requirement.JPG

IPhoto of the inside of the main production hall
JAttendance record machine.JPG

ide of the main production hall
[Finished production warehouse.JPG

IPhoto of the inside of the main production hall
[Raw materials warehouse.JPG
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Photo of the inside of the main production hall
ISuggestion box.JPG

IPhoto of the personal protection equipments (if applicable)
Ultrasonic worker with earplugs.JPG

Photo of the sanitary facilities IPhoto of the sanitary facilities
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